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Proposed Amendmeat to the 
Federal Employees Pay Act of 19^5 » As Ameaded 


a. Proposed Ameadmeat 

Section 102(b) of the Federal Employees Pay Act of 19^5# as amended 
(5 U.S.G. l902b) (relating to exemption from coverage \mder the Act), 
is amended by striking out "and" immediately preceding "(7)” therein 
and by inserting before the period at the end thereof and (8) officers 
and employees of the Cential Intelligence Agency." 

b. Sectional Analysis 

This change amends the Federal Employees Pay Act of 19*^5» as amended 
(5 O.S.C. i902(b)) to include the officers and employees of the Central 
Intelligence Agency among those already excluded from the provisions of 
that Act. 

c. Justification and Explanation 

Since 1949 (f), the Civil Service Commission has exempted officers and 
employees from the coverage of the regulations promulgated by the Commission 
for the administration of the Federal Employees Act of 1945 > as amended. 

Such exemption is currently stated in Chapter 1 of the Federal 
Personnel Manual in paragraph . 

TMs eycl^ion of Agency personnel from the Pay Act recognizes the pay- 
fixl^^granp^ to the Director of Central Intelligence in section 8(a) of 
the Central Intelligence Agency Act, as amended (50 U.S.C, 403j7)^ and 
through specific exemption of the Agency’s positions from the provisions of 
the Classification Act of 19 ^ 9 > as amended (5 U.S«C» ). It has thus 
been recognized that the Agency’s xmiq,ue conditions do not permit a salary 
administration program confoimlng in all respects to the specific principles 
and standards established in the two basic statutes governing salary admin- 
istration in the classified civil service. 

The Agency has developed a salary administration program vhlch adheres 
closely to the principles and standards of the Classification Act regarding 
the clAssifi cation of positions, establishment of entry salary rates, and 
the grant of merit and quality step increases and conforms generally to the 
principles and standards of the Pay Act regarding premium pay and hours of 
work. However, it has been necessary for the Agency to deviate somewhat 
from the specific practices required by these Acts to accommodate peculiar 
problems inherent in its mission and function. The proposed amendment 
clarifies the authoirity of the Director of Central Intelligence to do so by 
specifying the exclusion of its officers and employees from the provisions 
of the Pay Act as has alrea^ been stated in the Classification Act . 
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d • Cosjl^ 

raais amenciment contemplates no change in present Agency practice 
with respect to the ps^ administration matters governed by the Federal E^loyees 
Pay Act of 19^5> as amended. Therefore, there should be no increased cost 
to the government as a result of its enactment. 
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Tirij£ I Objectives and Definitions 

title II Direction of the Service 

TITLE III General Duties 


Sec. 303 - President may authorise Secretary to prescribe 
regulations. 


Til LE IV Categories and Salaries of Personnel 


TITLE V 


Appointments and Assignments 


Sec. 520(c)- Retired officer is not, by reason of retired status, 
barred from employment in Federal Government. 

Sec. 528 - Reinstatement of Reserve Officers "Re-employment 
rights. " 

Sec, 571 - Assignment to Government Agency or International 
Organisation (a) officer may be detailed for 4 years; 
(Secretary may approve additional 4 years. ) 

(b) Does not lose status as FSO if by Presidential 
appointment; 

(c) Can receive higher salary in new position. 


Title VI 


Personnel Administration 


^ ■ Career Ambassador or Career Minister must retire 

if “i ^ at 65 (extend for 5 years). 

1 Sec. 632 - All others (FSOs) must retire at 6Q.(can extend by 

Secretary for 5 years). 
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Sec. 633 - Selection Out 

(a) Secretary prescribe regulations. 


(1) Maximum period without promotion 


(2) Standard of performance 

(b) FSO who fails to meet (1) or (2) shall be 
retired. 

Sec. 634 - Selection Out Benefits 

(a) FSO 1. 2 or 3 under Sec. 633 gets regular FS 
retirement. 

(b) FSO 4, 5, 6 or 7 under Sec. 633 gets 1/12 of 
annual salary (not over 1 year) for each year 

service in 3 equal annual payments beginning 
1 next 1 January and refund of retirement 

deductions or if 5 years of FSO then deferred 
annuity at age 60. 

Sec. 636 - With consent of Secretary FSO widj 20 years 
service at age 50 may retire. 


TITLE VII Foreign Service Institute 


TITLE VIII Foreign Service Retirement and Disability System 

Sec. 801 (a) President (now Secretary) may prescribe regulations. 

Sec. 802 - Secretary of Treasury shall maintain the Fund. 

Sec. 803 (c) FSS appointed by Secretary who has 10 years of 
continuous service in the Foreign Service shall 
become a participant 

Sec. 804 - Same as CSC 2251 

Sec. 811 - Same as CSC 2254 
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NOTE: 


Sec. 821 (a) 

(b) 

(c) 

id) 

(f) 

Sec. 831 - 


Sec. 832 (b) 


(d) 

fe) 


Computation 2% x average high 5 x years of 
service (not above 35) 

Election of survivor annuity (married) 

Same as CSC 2259 (g) and 2260 (c) 

Children's surviving (w/ widow) 

Same as CSC - 2260 (d) 

Children only - Same as CSC - 2260 (d) 

Unmarried - Beneficiary 

Same as CSC 2259 (h) and 2260 (b) 

Disability 

After 5 years, generally 40%. 

Same as CSC - 2259 (a) 

Death in Service. 

After 5 years, widow receives 50% of members 
annuity. Same as CSC •> 2260(c) 

Surviving children - Same as CSC - 2260 (d) 

If less than 20 years - count 20. 


Sec. 833 Participant, but not FSO, who retires under law 
relating to his position if 50 years and 20 years 
service may draw annuity. No CSC parallel. 


Sec. 834 Voluntary separation after 5 years service may have 
refund or annuity at age 60. Same as CSC - 2259. 

Sec. 841 Refund. Total contribution w/interest at 4% compounded 
annually as of Dec. 31. Where annuity paid less than 
credits, balance to beneficiaries. 

CSC 4% to 1947 , 3% to 1956, none thereafter. 
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Sec. 851, Length of Service. From date of appointment 
including absence under FECA and in Military, 
excluding LWOP over 6 months. 

Generally same as CSC - 2253 a, b, c, d. 

Sec. 852. Prior Service 

(a) Other civilian service, military 

(b) Re-deposit 5% to I960 and 6 1/2 thereafter 
with interest at 4% compounded annually. 

CSC sliding scale with interest at 3%. 

(c) (1) Where transfer - deposit of Ftmd plus interest 
from CS retirement. 

(c)(2) Where transferred no additional payment or 
refund. 

(e) Can include military time even if retired for 
disability in combat or instrumentality of war during 
war. 

Same as CSC 2253 (b) except military service after 
Dec. 1956 is excluded except for military leave. 2253(j) 

Sec. 853. President may establish lists of unhealthful post. 

Time and 1/2 for retirement - but not if paid salary 
differential under Sec. 443. 

Sec. 871. Annuitant recalled gets salary in lieu of annuity - 

makes deposits and recomputes annuity upon retirement. 
2263(b) CS deduct annuity from salary. Recompute. 

Sec. 872. Reemployment. An annuitant who is reemployed in the 
Federal Government is entitled to receive the salary 
of the position in which he is serving plus so much of 
his annuity which when combined with such salary does 
not exceed the basic salary the employee was entitled 
to receive on the date of his retirement under the 
Civil Service System (section 2263(b)). The individual 
has no deductions for retirement but there is withheld 
from his salary an amount equal to the annuity 
allocable to the period of actual employment. 
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SECEET APPENDIX A 

RETIREMENT SYSTEMS 

1, Without going into all of the complexities, there are two 
basic civilian retirement systems, the Foreign Service and the Civil 
Service Retirement Act. Under Foreign Service an individual is eligible 
to retire at age 50 if he has 20 years’ service with the annuity being 
computed on a factor of 2% of the average of the highest five (5) years 
of salary multiplied by years of service. Basically, the Civil Service 
Retirement system permits retirement at age 60 with 30 years of service. 
The annuity factor, however, is different. For the first five years of 
service the factor is 1 1/2, for the second five years the factor is 1 3/4, 
and thereafter the factor is 2%. Generally, therefore. Civil Service 
Retirement requires more years of service, greater age and lesser 
rate of auinuity. 

2. There is an exception to the Civil Service Retirement system 
frequently called "FBI Retirement. " In fact, this more favorable 
retirement is available to employees of any agency whose duties consist 
principally of law enforcement. The age is reduced to 50 with twenty 
years of service and the annuity factor is 2%. Basically, therefore, the 
FBI retirement is similar to Foreign Service retirement. 
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3. The Agency efforts concerning "early retirement" centered 
around a plan which was geared to overseas service. Each year of 
service abroad would have been creditable as a year and a half of service 
and there would also have been a proportionate reduction of the required 
retirement age. The net effect of this proposal would have been that 

an individual who spent ten years overseas would generally fall into the 
age and service requirements of Foreign Service and FBI retirement. 

This proposal floundered on the rocks of the Bureau of the Budget, In 
part it was their desire to work out a formula which would be uniformly 
applicable to all employees of the Government. 

4. Over the years a number of the members of the CIA Sub- 
committees of the Congress have expressed surprise that the Agency was 
tied to the Civil Service Retirement Act. Some stated that they had 
assum.ed we were covered by the special provisions applicable to the FBI 
or a system similar to the Foreign Service. The difficulties of proposing 
a new type of early retirement for CIA will subject the Agency to whittling 
away in the Bureau of the Budget and certainly the Congress will want to 
examine exhausitively any plan for which there is no statis^cal experience. 
On the other hand, urging adoption for the Agency of a tried and proven 
retirement system does not subject the system itself to questioning and 
attack but leaves open for discussion only the question of whether or not 

r--- —■ ^ ”- 

' ■ ?’ 

V V ■ _ 
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it should be applicable to the Agency and to what group of employees 
within the Agency. As in other fields of employee benefits, the Foreign 
Service has been the leader generally in the retirement field. They 
have constantly refined and improved the system over the years which 
would indicate that in the future they will not permit the system to 
fall out of date. 
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BACKGROUND 


Employees covered \juader new systemt The proposed retireitent system 


25X1 A 


win cover an estimated 25 to 30^ of Agency employees. (ESTIMATED NUMBER: | 
Total Retirements for Past five Years : The total retirements from the 
Agenq55)9flAa whole over th^^^ five fiscal years (1559 through 1963) 

an average of 9 per year, 2^9?!^ retirements from the group to 


were 


which the new system would apply were 


an average o: 


r year., 


25X1A 


DETAIL OF THESE RETIREMENTS 

AGiSTO "FOREIGN SERVICE GROUP " 


Optional Retirements 

Age Retirements 

Discontinued Service 
Retirements 

Disability Retirements 



DISABILITY RETIREMENrS FROM "FOREIGN SERVICE GROUP " 

f'<r 

Over the past five years, some one-tenth of one percent of the people 
who would be covered by the proposed new system have retired for disability, 
(About one-third of these retirements were for psychiatric illness and about 
two-thirds for physical problems such as heart disease, cancer, and the like,) 

The age range of the disability retirees has been from 25 to 6k, However, 
one-fourth of them were in the to li9 age group and one-third were in the 
iiO to ^k age group. 

The grades of the disability retirees ranged from GS-5 to GS-15, 

One-fourth of these were in GS-12 and GS-13, Over one-half were in GS-11 
through GS-15,. 
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The armuitles of these disability retirees ranged frm per year 

to $ 5*987 per year. The average disability annuity was $3*066* 


DETAIL OF DISABILITY ANNUITIES 1 

$5*000 - $5,9PP 

3 

$U*000 — $U*999 

3 

$3*000 - $3*999 

7 

$2,000 - $2,909 

11 

$1,000 - $1,999 

6 

Less than $1,000 

0 


(NOTEj Only the three annuities over $5*000— which were $5*508, 
$ 5 * 623 * and $5987 respectively«i»* 0 xceed the $5*200 represented by the 
$100 per week sick pay exclusion applicable to disability anntiities 
tmder the Civil Service Retirement System,) 

ESTIMATE OF FUTURE IMPACT OF PROPOSED TAX EXEMPTION ON DTAARTT-TTY 
ANNUITIES 


Number of retlrees i Since the proposed bill would not be retroactive 
in its application, the tax exemption provision which we are seeking would 
apply only to future retirements. Although the five-year average of retire- 
ments from among the group of eitployees to be covered has been 6 per year* 
the nuniber in Fiscal Years 1962 and I 963 were 11 and 8, respectively* and 
we anticipate/f that the average for the next several years win be about 
8 or 9 m. 

Amount of annuities t We anticipated that the grade range of disability 
retirees will remain about the same with an average in the GS-12 or GS-I 3 
bracket. Also* we anticipated that the ages of disability retirees will 

age group. 
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Most of these individuals have less than 20 years of service and their 
annuities are usually computed at the guaranteed minimum of itO^# (This 
ndnimura applies under both Civil Service and Foreign Service,) Consequently, 
•we assume that the average disability retiree from this group in the future 
will retire in GS-12 aaii: or GS-CL3 at an annuity based on UO^ of his average 
salaiy for his highest-paid fi've years#. In view of the adjustments effected 
in the Federal Salary Reform Act of 1962, we estimate the high-five average 
salary of retirees in these grades in future years will be at about |11,300# 
(The base of GS-12 effective January I 96 U is $9,980 and the base of GS-13 
is $ 11 , 72 ^, —The estimated average is not a statistical one— it represents 
the fifth step of GS-12 and less than the base of GS-13#) 

Based on these assumptions, the average annuity of retirees affected 
by this proposal would be $U,520 per year# (THIS IS LESS THAN THE $5,200 
exemp'bed \inder the sick pay provision#) 
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S-E-C-R-E-T 

CRITERIA FOR PARTICIPATION IN tSE CIA RETIREMENT AND DISABILITY SYSTEM 

(Extracted from Draft of HR 20 -U4) 

8l m G£!NKRAL 

Staff personnel serving under career, career-provisional, or reserve ap- 
pointment are afforded retirement benefits either (l) under the provisions of 
the Civil Service Retirement Act or (2) under the provisions of the Central 
Intelligence Agency Retirement and Disability System as established under 
Title n of the Central Intelligence Agency Act Amendments of 19^3 • Such 

enqployees will normally be covered under the civil service retirement system 
upon Initial apipolntment . Those who qualify for coverage under the CIA retire- 
ment system will be so designated In accordance with applicable provisions of 
this regulation. 

b . POLICY 

(1) The CIA Retirement and Disability System provides appropriate death, 
disability, retirement, and discontinued service benefits to employees whose 
careers are predominantly concerned with the conduct and support of Intelligence 
operations in foreign countries or with the covert support In the United States 
of such operations under conparable conditions. Also, it provides appropriate 
discontinued service benefits to enployees whose duties are so specialized that 
they are placed at a special disadvantage when they are required to seek other 
enployment . 

(2) In order to reserve the benefits of participation In the CIA retire- 
ment system to those enployees for whom this system Is designed, -an enployee's 
eligibility for voluntary retirement benefits under the system shall be contin- 
gent upon a finding that his career with the Agency has met the service 
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S-E-C-R-E-T 


conditions described above. Such finding shall be based upon his coimsletion 
of a minimum period of sixty months of civilian service with the Agency in the 
performance of duty either (l) overseas or (2) in the covert support in the 
United States of foreign intelligence operations under con^)arable conditions. 
Such service shall hereinafter be referred to as "special qualifying service." 
Exceptions to this requirement may be approved only by the Director of Central 
Intelligence or the Deputy Director of Central Intelligence. 

(3) In order to pemit the participation of an eligible employee in the 
CIA retirement system at the earliest practicable time in his career with the 
Agency, the Initial designation of an employee as a Participant in the system 
my be made upon a presumptive finding that his career shall meet the sen/lce 
conditions described above. Such finding shall be based upon his meeting each 
of the following requirements: 

(a) He has been selected for Career Employee status as defined in 
Agency regulations. 

(b) He huB formally undertaken an obligation to serve anywhere and 
at any time according to the needs of the Agency; 

/c) His career field of specialization is determined by the Head of 
his Career Service to be (l) in the conduct or support of intelligence 
operations In foreign countries or (2) the covert support in the United 
States of such operations under con?>arable conditions; 

(d) He either has performed or is under official orders to perform 
duties described above as "special qualifying service. 

2 
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(U) In order to avoid the oontlnu'^d participation in the CIA retirement 
ayatem of an engjloyee whose career aubcequent to hia initial designation as a 
Participant does not meet the service conditions described above, there shall 
be periodic reviews of the past and prospective career of each Participant to 
reaffirm his continued eligibility for participation. 

(a) Except as provided below, such reviews shall be performed on, 
or as soon thenufter as is practicable, the fifth, tenth, and fifteenth 
anniversary of an em^doyee's deslgTvitl <n as a Participant. 

^l) Such reviews shall mi be required in the case of a Career 
E^^JIoyee who was on duty in the Agency on (the effective date of the 
CIA Act Amendments of 19-3) and who, in addition to meeting the re- 
quirements for Initial designation as a Participant, has already 
completed a minltaum period of sixty months of special qualifying 
seivlce at the time oi initial designation. 

(2) When a Participant has met the age, total service require- 
ment, and special qualifying service requirctaent for voluntary retire- 
ment, such reviews sliall be discontinued. 

(b) Continued eligibility of an employee for participation in the 
CIA retirement bvstem will require a finding by the Head of his Career 
Service upon surh reviews that his career continues to lie predominantly 
in the conduct and support of foreign intelligence operations or in the 
covert support in the United States of such operations under conparable 
conditions. If such is not the case, the individual shall be removed 
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from coverage under the CIA retirement system and, if such coverage is 
appropriate to his eraployment status, be placed under the civil service 

retirement system. 

(c) An affirmative finding of continued eligibility upon such 
reviews will normally require that the enq)loyee have served the following 
minimum periods of special qualifying service: (l) 13 months at the time 
of the fifth anniversary review; (2) 3^ months at the time of the tenth 
anniversary review; and (j) 60 months at the time of the fifteenth anni- 
versary revl'-w. Exceptions to these requirements may be made only under 
the following conditions: 

(1) The employee is serving at the time of such review in an 
assignment which will complete the specified minimum period of 
special qualifying service; or 

(2) The Head of the enq)loyee'B Career Service provides special 
Justification explaining why the individual has not performed such 
service and assuring that he can oe expected to do so within a 
reasonable period of tine. An exception under this provision will 
require the approval of the Director of Personnel upon the advice 

of the CIA Retirement board. 

(5) Notwithstanding any of the requirements specified above, the 
Director of Central Intelligence or the Deputy Director of Central Intelligence 
may, for the purposes of the discontinued service provisions of the CIA retire- 
ment system, designate as a Participant any (Career Ein>loyee who has served at 

U 
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least five years of civilian duty la the Agency upon determining that the 
eiig)loyee'B duties in the Agency have been so specialised that he is placed at 
a special disadvantage if required to seek other enployment . 
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ABB MaAmoir 


aisJifi?- 


1. gtMtaftygg of eusmuty. 

a* Millie proposed OlA Betirement and Sleability System la designed to pz^ovlde 
appropriate retiremant, discontinued servloe, disaMlity and death benefits to 
es^Dloyees irhose duties are (l) In support of Agency activities abroad hasardoas 
to life or health or (2) so specialized beoGtase of seetirity re^pilrements as to 
be clearly distinguishable from nozmal g^emment emploiyment. 

b* In order to reserve the benefits of participation in the psnafposed 
retirement systen to those employees for vhosi it has been designed, an employee's 
designation as a Paztleipant in the system will be contingent i;qE>on an initial 
detexBlnation and periodic reaffirmation that his career vlth the Agency retioires 
him to parfoim ^jtiaOlfyiiig service. 

a. gelectlon of yarticlpanfbs . 

a. fiffcaff personnel vill be covered by the Civil Service Betirement Act upon 
initial appointment to the Agency. In order tq permit the participation of an 
eligible tqsployee in the CIA Betirement and Slaabllity System at the earliest 
practicable time in his career vith the Agency, the initial doslBnatlon of an 
employee as a Rurtlclpant in the system will be based upon his meeting each of 
the following requirements: 

(1) He has been aelected for Career Znployea status as defined in 
Agency sregolationa; 

(2) He has foasally uitdertaken an obligation to serve anywhere end at 
any time according to the needs of the Agency; 

( 3 ) Rts career field of speciallzatlcm is determined by the Bead of his 
Career Service (a) to be in the condact of support of intelligence activities 
in fonign countries or the orvart support in the Uhited States of such 
operations under comparable conditions; or (b) to require the perfonmnce of 
duties 'Which are so specialised or circumscribed by security restrictions 
that he would be placed at a special disadvantage if required to acquire and 
utilize major vocational skills which are unique to intelligence work or may 
perform general .duties \inder conditlona of oover and aecarlty prohibiting 
them frcra informing prospective employers of the nature, scope, and level of 
their work experience. 

(4) He either has perfo3caed or is under official orders to perform 
dMtlas (a) in support of Ageney activities abroad haaardous to life or health 
or (b) so specialized because of iKiourity requirements as to be clearly dis- 
tinguishable from normal goveraaent employment. 

b. In order to avoid the oontinried peotlclpatlon in the proposed CIA 
Betirmaent and Msabllity Astern of an eoployee idiose career subsequent to bis 
initial designation as a fturticipoart does not meat the service conditions 
described above, thezu shall be reviews at intervals of not more than 5 years 
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of the past and prospective career of each Bartlcipant to reofflm Ms con- 
tinued ellgihinty for participatiOTi. Such reviews shall re^Mre detenalnation 
the Heed of Ms Career Service that Ms career continues to he primarily 
oriented to qualifying service. They shall ensure that he Is in fact performing 
reasonable periods of qualifying service so that he will he able to meet the 
requirements for rctironent under this system. If an affirmative finding of 
continued eligibility as a Participant cannot he made, the enjplxjyee woxild he 
removed from coverage under the proposed CKIi Retirement and Disability System 
and he placed under the civil service retirement system or Tinder social secujStty 
as appropriate. 

3 . Pelefiatlcms of authority . 

Principal responslhlUty for the administration of the paroposed CIA Retire- 
ment and DLsahlUty System will he vested in the Director of Personnel. However, 
there will he established a Retirement Board, ccsqprlsed of senior officials 
representing the major cosponents of the Agency, to assist and advise the Director 
of Personnel in the developnent and formulation of policies governing the admin- 
istration of the System aM to review and recemmend ewtion on all proposed retire- 
ments. It is intended that the Board will consider each application for voluntary 
retirement or for disability retirement and each reccamiendation for involuntary 
retirement. The Board will also have advisors representing the General Counsel, 
the Director of Security, the Chief, Medical Staff, and the CMef, Central Cover 
Division to render advice In their respective technical fields as required. The 
Director of Personnel will serve as the poimanent chairman of the Board. 


4. Appeals . 

B^ployee appeals may he wda throug^i noznal administrative procedures. 

5 . Buies and regulations . 

Specific rules and regulations for selection of participants, record-keeping, 
and adjudication of applications for retirement will he required. The regulations 
prcmulgated under the Foreign Service Retirement and Bisahility System have been 
carefully examined and it is intended to draw heavily on these in eatahlldilng 
Agency procedures* 
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COST ESTBIATBS 


1. There will be certain Increased costs for the administration of the 
retirement system. For reasons of efficiency and security, it is considered 
essential that full administration of the program excluding maintenance of 
the fund by the Department of the Treasury (as required by law in the case 
of the Foreign Service Retirement Fund) be accon^lished within the Agency. 

It is estimated that by the end of the first five years the administration 
of the proposed program woxild cost approximately $80,000 per year with an 
Increase of approximately eight man years. Internal administration of the 
program would Include detenainations of eligibility and entitlements, pay- 
ment of retirement benefits, and all related administrative matters. 

2. Program costs cannot be estimated with comparable precision. Never- 
theless, reasonably valid estimates have been made on the basis of actuarial 
experience of the civil service and Foreign Service systems. 

The most recent annual report of the Chairman of the Civil Service 
Caanlssion presents cost factors indicating that in addition to the 13?^ of 
payroll contributed by the employee and the employing Agency the Government 
would be required to contribute an additional .83^ of the annual payroll of 
covered employees to support the benefits accruing on accotint of current 
seivice . 


25X1A 


Similar, although not fully comparable data pertaining to the Foreign 
Service i?etlr«nent system, indicates that additional contributions by the 
Government of 10.69?i would be req,uired. Using the difference between these 
two estimates as reflecting the cost differentials of the differing benefits 
of the two programs and applying it to the estimated annual payroll of the 
4,500 Agency employees eligible for the proposed retiremen-^^ffitg^wa com- 
pute that a maximum additional Government contribution of 
anmially wo\ild be required. However, it has not been government practice 
for many years to fully fund its retirement programs . Further, there have 
been special charges against the Foreign Service Retironent Fund which go 
beyond the basic benefits of the proposed CIA system. 


3 . A more realistic estimate can be made of the increased payout ^ n 
basic annuity benefits luider the proposed system over the Civil Seivice 
retirement syst^^fo^th^nex^f^r^f^cal years . The estimate assumes a 
target rate of assumptions, based upon 

manpower studies and age and grade characteristics of the eligible group, 
contemplate an average retirement age of 55 years with 25 years of service 
and an average high-five salary of $11,000 (about the second step of grade 
GS-13). annuities computed under the new system would be $5,500 as 

against $4,829 under the civil serv^^sv^tm^^^^d^ference of $671 
^Fpli^d to the estimated average of i result 

in the following total Increased annuity payments for the years shown; 
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PART B - Other Provisions 
Sections 2 and 3 of Proposed Bill 

The purpose of section 2 is to bring up to date references to othe r 
statutes and to update certain of the existing provisions of the Central 
InteUigence Agency Act. Several new provisions are included. Section 3 
znerely inserts new headings in the Agency Act. 

1 . Procurement Authorities 

The Central Intelligence Agency Act of 1949 authorised the Agency 
to exercise certain specified authorities contained in the Armed Services 
Procurement Act of 1947. Since that time the Armed Services Procurement 
Act has been codified and enacted into positive law in Title 10 of the United 
States Code. Consequently, the purpose of subsections (1) and (2) is 
to provide corrected citations to the Armed Services Procurement Act. 

2. Allowances and Benefits 

Subsection (3) amends section 4 of the Central Intelligence Agency 
Act of 1949 adding three new paragraphs. The preceding paragraphs of 
section 4 were ox^inally patterned after aU<mrances and benefits available 
to Foreign Service personnel. Our new paragraphs are provisions which 
have been subsequently authorized by the C<mgress for Foreign Service 
personnel. 
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a. Rest and Recuperation Travel. This authority permits the travel 

of employees and members od their family at Government eiepense from 
certakk designated hardship posts to an area where the employee and his 
family may relax and obtain needed iSreedom from climatic and other conditions 
which caused his post of a88ignmen|^^^ designated as a hardship post. For 
examplSt an employee stationed at would be permitted 

to travel once during a two*year tour or twice during a three-year tour to 
Madrid, Spain, or possibly Rabat, Morocco. 

b. Dependents Accompanying Employee on Temporary Duty. Not 
infreqtuently. assigmnents of Agency employees to their permanent posts 

of duty are accompanied with a direction to deviate or stop at another Agency 
post en route in order to receive orientation or training. In such situations 
this provision would permit the dependents of the employee to travel 
concurrently with the employee and remain with him at the temporary duty 
post udth appropriate travel expenses paid by the Agency. An example of 

this type of travel would be the tranefer of an employee from Washington 

25X1 A 25X1A 

but with a requirement that he spend ten days in^^^H 

25X1A 

ss route for operational briefings and familiarisation 

linked activities. This authority would avoid the necessity of an employes 

25X1 A 

choosing to send his family on to prior to his arrival or his departing 

earlier from Washington to be timed so that he could meat his family at 

25X1 A 
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c. OrUntetion and Laaguage Tralateg for OepeadenU. TiiU authority 
will permit neeeaeary orleatatioa ©r laaguage traiatag for member* of the 
employee's famUy where this is deemed necessary because of the clrcum- 
staaces of the propsective post of assigameat or because of contemplated 
duties of the employee. 

3. Sttbsectloa (4) - £ighteea*moath Home Leave 

Existing authority to order employees to the United States from a 
post abroad for home leave is conditioned upon "completion of 2-years 
coatlauous service abroad or as soon as possible thereafter. " This 
proposal extends the 2-year period to 3 -years aad» in addition, permit* 
the Director, where hardship poets are involved, to order the employee 
h<»ne leave after cenntdetiem of eighteen months continuous service. 

It has been found that at certain hardship post* it is highly desirable to 
return the employee for home leave after eighteen months and, oxi the 
other hand, in other posts where eonditims are more nearly cornfarable 
ihe United States, that a tour of duty of thres years is more appropriate 
than a two-year tour. Therefore, this proposal will give the Agency 
additional flexIbUlty ha assignment of employees on a worldwide basis, 
i. Section (5) - Hoepltallsatlon and Travel for hfedicat Treatment 

Travel for Medical Treatment. Existing legislation permits the 
Agency to pay the travel expenses of employees where illness or injury 
occurs abroad to the nearest locality where a suitable boepital exists. The 
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proposed legislation removes the requirement of hospitalisation in order to 
qualify for travel at Government expense and replaces it with the more 
realistic standard permitting travel at Government expense where there 
is a requirement for travel to obtain adequate medical care. In many 
places medical care available locally is so inadequate by U.S. standards 
that while the illness or Injury may not vqvdrm hospitalisation, nevertheless 
suiUble medical care is essential. In addition, this proposal will extend 
the authority to include travel of dependents in the event of their Ulness 
or injury to the same extent as would be authorised for the employee. 

b. Hospitalisation or SimUar Treatment. Existing authority permits 
the Agency to pay the cost trf hospitalisation of any employee in the event 
of illness or injury iacur red abroad. The proposed legislation would 
broaden the standards slightly by authorising reimbursement not only for 
hospitalisation but also for costs of medical treatment in cases when 
hospilallsatlon is not required. In many cases, although the illness or injury 
may not require hospitalisation, treatment is required to prevent a more 
serious Ulness or agrravatlon of the injury. In addition, this proposed 
legislation would permit simUar reimbursemfent for expencss of dependents 
located abroad. However, in the case of dependents there U in effect a 
deductible item of $35.00 and a maximum limitation of 120 days of treatment 
for each illness or injury. T|ds maximum limitation will not apply in the 
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•vest it U <3«t«rtniae4 tbat the illnese or injorir clearly ie eaueed by the fact 
of location of the dtoi>ei>deiat in the foreign area. 

5. Subsection (6) > Reem|doyment Rights and Claisns Authority 

Reemployment Rights. This is a new authority for the Agency which 
would permit an individual to transfer from anther department or agency 
to CIA for a specified time period agreed upcm by the two agencies and upon 
camfdetion of that assignment afford the individual statutory protection in 
reemployment. This ao^ority is available in slighUy differing forms to 
such agencies as State Z>epartment and AID. It could be of material assistance 
in fulHlling critical personnel requirements in times of emergencies by giving 
transferring employees an assurance that they can return to thsir parent 
agency upon ccnnpletion of the aeslgnment to CIA. 

Claims Authority. The Agency has found occasional need for authority 
to process justificable claims arising at overseas installations. The propoeed 
legislation would permit the Agency to eettle et^h justifiaUe claims of 
noncitlsens in amounts not sxcesding $18, 860 for any one claim. This authority 
would extend to loss or damage to real or personal propsrty or psrsonal 
Injury or death. Claims would only be payable where it wae eatablished that 
the loas arose abroad out of the act or omission of an Agency emidoyee or a 
person acting on bahalf of the Agency. Similar authority in a somewhat more 
extensive form is available to the military departments. Department of State 
and other agencies. 

5 


Approved For Release 2000/09/08 : CIA-RDP75B00380R0008001 20004-1 



Approved For Release 2000/09/08 : CIA-RDP75B00380R0008001 20004-1 


6. Sttbaection (7} « T«x Ciwmption of Oleabilitir Annultlea 

This authority U related to the ectabltahxrseat of the new CIA 
retlr^nent and diaabUity ayatezn. The propoaal would exempt from groaa 
income for Federal income tax porpoaea a diaabiUty annuity payable under 
the proposed CIA retirement system. 

7. Subsection (8) • Authority to Accept Gifts 

This aubaectim would authorise the Director to accept gifts 
and beqvMtata to the Agency for the benefit or welfare of employees of 
the Agency or their dependents. In the absence of such authority, the Director 
would not be in a position to accept such gifts. It is anticipated that in future 
year# with the availability of this authority there will be gifts or bequeets from 
donors who are interested in the welfare of Ag«tcy employees and their 
dependents. It is hoped that auch funds may becoma available in the near 
future whereby seholarahipa could be made available to children of Agency 
employee# in deserving cases. This typs of authority is available in varying 
forms to many agsacies of Qovemmsnt today. 

8. Cost £stin\ates 
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(PAHP C. Other Frovieions) 
9. Coet Estlinatee 



Agency pex^onnel serving over- 
seas, Agency authorities for travel and medical care have been extended insofar 
as possible to provide colorable benefits. Conseq.uently the additional costs 
are 00 nominal that they arc not measurable. The additional costs of providing 


Ihe new authorities are indicated below. 
®'* P^gurement Authorities 
Ho costs are involved. 

Best and Recuperation Travel 


Additional Cost 
First Full Year 

I 0 


As indicated above^^ additional costs are not 
TCasurable. 

°* T^^^vel Expenses of mc A 8 alf^ntf>n+. 

Based on normal Agency req,uirements for detailing 
or re-routing enqployees for orientation and txaining 
enroute to the post of duty, the principal increase -sviU 


be in per diem costs. Only a sll^t increase in 
transportation costs >d.ll be incurred, 
d. 18 -Month Home Leave 


Kie proposed amendment pertnits greater flexibility 
in establishing the term of overseas service reg^uired 
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■fco for hoBie leaive. \ve Tjelleve naviags 

reatiltlng froia use of 3-ya(w tours instead of 2*yea,v 
tovirs vlll more thaui offset the vise of iS-month tours 
at hardship posts and will, result in a net saving* 
Hoggi-^lg ation and Trairel for Medical Treatment 
As indicated ahove, additional costs are not 
measurable. 

f » ReoEroloyment Rights 

Ifo direct costs are involved. Moreover^ it is 
anticipated that there vlll be a reduction in future 


recruiting costs, 
g. Claima Authority 


By its nature, ejigpenditures under this authority 
are difficult to estiinate but our general experience 
suggests the cost indicated. 

ISxeaiptiQn of Disability Annul ttea 

This provision does not Involve approipriatlon costs. 

Authority to Acoe-et Gifts 

The acceptance of gifts made to the Agency vould 
Involve no direct cost. Even essiassdng the possibility 
of lEinediate receipt of substantial gifts, ve believe 
the possible admini strati ve costs vould total no Bjore 
than one man year. 


20,000 
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10,000 
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Appendix I : Sectional Analysis and Explamation 

Appendix IIj Coasjarlson of Pertinent Provisions of the Civil Service, 
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SUBJECT 

R&R 


3(^) j 

SECTION 


Sec. 2 


(1) 


TDY Trevel 


4(1) (G) - P.E.U0 
New 

4a){H) - P. L. uo 
New 


Leaguagee 

T raioiag fog Sf a feas e 'ilB} - P. JL, U® 

New 


18 -month home 
leave 


<21 


4{3){A) . P. h. UO 
Old 


Medical Care 

Medical Care 
Dependents 

Reemployment 


m 


4(S)(A) - P.E. UO 
Old 

4(5)(C)(1) - P. JL, UO 
Old 


/o i/s ^ 

SOURCE 


Sec. 911(9) Poreign Service Act 
22 U.S.C. 1136 (708 (3) AID) 

Sec. 911(10) F oreign Service Act 
22 U.S.C. U36 9/4/61 (708 (3) AID) 


Sec. 701 Foreign Service Act 
60 Stat lOlS a/. /t, 

74 Stat 837 


Sec. 933(a) Foreign Service Act 
amended 89/4/61 (706(4) AID) 


Sec. 942 Foreign Service Act 
amended 9/4/61 (708(5) AID) 

Sec. 941(a} Foreign Service Act, 1956 
amended P. E. 84-828, 22 USC U56 
and U57 (1956) 


(C){U) . P.L. 110 
Old 


941(b) - tame aa above 


(4) 


5(9) - P. E. 110 
New 

crf/i 

Tax ExemptBoru Y 
Dieability Payments 4(h) - P. E. 110 


528 Foreign Service Act 
62S(b} AID 


104(a) IRC 1954, Sec. 51,/ 86-727, 9/8/60 






^-^ 5 (S J '^T\/ ) 

a-tf /r ^ 


(jf 
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Procurement 
author itie a 


Same 


A BILL 

To amend the Central Intelligence Agency Act 
of 1949» as amended, and for other purposes. 

g_?^cted by the Senate House of Representa - 
2. tives of the United States of America in Cong reus 

That tMs Act may be cited as the "Central 

4, Intelligence Agency Act Amendments of 1963. " 

5, Section 2. The Central Intelligence Agency Act of 1949, 

6. as amended {50 U.S.C. 403 (a) et seq.), is further 

7. amended as follows: 


U) Amend section 3 by striking out subsection (a) 

9. and inserting in lieu thereof the following: 

^ performance of its fimctions, the Central 

11. Intelligence Agency is authorized to exercise the authorities 

12. contained in sections 2301-2314, 2381, 2383 af title 10, 

13. United States Code* " 

14. (2) Amend section 3(b) by deletion of the phrase "or 

15. the Executive of the Agency" and substitute therefort; "and 

16. such other officials of the Agency as may be designated 

17. by the Director. " 
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1 . 

2 . 

* 

R&R 4. 

5. 

6 . 

7. 

8 . 

9 . 

10 . 

U. 

12 . 

13. 

14. 

15. 

TDY travel of 16. 

dependents 

17. 

18. 

19. 

20 . 

Training for 21. 

dependents 

22 . 

23. 


(3) In section 4 add the following new paragraphs 
(DCG) and Unm, wid (8h 

'*{1HG) Pay the travel expenses of oi^cers and 
employees of the Agency and members of their families, 
while serving at posts specifically designated by the 
Director for jurposes of this paragraidt, for rest and 
recuperation to other locations abroad having different 
environmental conditions than those at the post at which 
such officers and employees are serving, provided that 
such travel expenses shall be Umited to the coat for each 
officer or employee «ad members of Ms family of one 
rotmd trip during any continuous two-year tour unbroken 
by home leave and two round trips during any continuous 
three-year tonx unbroken by home leave. " 

”{l)(H) Pay the travel expenses of members of the 
family acemnpanying, preceding, or following an officer 
or employee if, while he is enroute to his post of 
assignment, he is ordered temporarily for orientation 
and training or is given other temporary dutyi" 

'*(8) Provide appropriate orientation and language 
training to members of family of officers and employees 
of the Agency In anticipation of the assignment abroad of 
auch officers and employees, or while abroad. " 


2 
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Home leave 
18 months 


1 . 

2 . 

3. 

4. 

s. 

6 . 

7. 



% 


10, 


11. 


12. 


13. 


14. 


15. 

Medical care* 

16. 

Travel for 
employees and 

17. 

dependents 

18. 


19. 


20. 


21. 


22. 


23. 


{4) Amend section 4(3l(A)l to read as follows: 

’'C3>{A) Order to any of the several States of the 
United States of America (including the District of 
Columbia, the Commonwealth of Puerto Rico, and any 
territory or Rossesaion of the United States) on statutory 
leave of absence each officer or employee of the Agency 
who was a resident of the United States (as described 
above) at the time of employment, upon completion of 
three years* continuous service abroad or as soon as 
possible thereafter and may so order alter completion 
of eighteen months such service. " 

(5) Amend section 4(5) by striking out subsections 
(A) and (C) and inserting in Ueu thereof the following 
new paragraphs (A) and (C)j 

"(A) In the event an oMeer or employee of the 
Agency or one of hia dependents, requires medical care, 
for Ulness or Injury not the result of vicious habits, 
intemperance or misconduct, while on assignment abroad 
in a locality where there is no qualitied person or 
facility to provide such care, pay the travel expenses 
of such person by whatever means he shall deem 
appropriate, including the fumiahing of transportation, 
and without regard to the Staadardlaed Government 
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Medical care- 
employe e« 


Mc<ttcal care 
depe&denta 


1 . 


2 . 


3. 


4. 


§. 




7. 


8 . 


9 , 


10 . 


It. 


12 . 


13. 


14. 


li. 

14. 

17. 


18. 


19. 

20 . 


Travel RegulaUena and aeettoa 10 of the Act of 
March 3, 1933, aa ameitded (40 Stmt. 808| 8 tJ,S,C.73b), 
to the neareat locality where aaitable medical care can 
be tdttaiaed and && hie recovery pay for the travel 
expenmee of hia return to hta peat of duty. If any auch 
officer, employee, or dependent ta to© lU to travel 
unattended, or in the eaae of a dependent to© young to 
travel alone, the Dtrector may alao pay the round-trip 
expenaea of an attaadant or attendanta. 

‘*(C) ft) In the avaai: of lllneaa or injury requiring 
hoapitaliaation or etmllar treatment of an officer or 
employee of tlM Agency, not the result «f vicioua habits, 
intemperance, ©r mleconduet on his part, pay for the 
coat af treatment <d auch llineas or injury. 

“ (il) he the evai^ a da^ndent of aa c^cer or employee 
of the Agency who is atatiemed abroad, incurs an illness 
or injury wMle auch depandent is located ahr<Mtd, which 
requires hoa^laliaatiou or similar treatment, and which 
is not the result of vicioua fua»its, intemperance, or 
misconduct Ms part, pay for that portion of the coat of 
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1 . 

2 . 

3. 

4. 

5. 

6 . 

7. 

8 . 
9. 

iO. 

U. 

Re*employment 12» 

Tight fl 

13. 

14. 

15. 

16. 

17. 

18. 



treatment xsi each tuch iilnesc or injury that exceed* $35 
up to a masdmum limitation ol one hundred and twenty day* 
o£ treatment for each such illne** or injury, except that 
suck maximiun limitation shall not apply whenever the 
Director, on the basis of professional medical advice, 
shall detertnine that such illness or ipjury clearly is 
caused by the fact that such dependent is or has been 
located abroad. " 

(6) In section 5. add the following new paragraphs 
(g), (h), (1) and (j): 

"(s) Where an officer or employee of another 
Government agency tranefers wi^th the consent of such 
agency and is appointed to a position in the Agency, such 
an officer or employee shall he entitled upon separation 
from the Agency, to reinstatement to the position occupied 
at the time of appointment or to a position of comparable 
salary in such other Government agency.'’ 

'*(h) Grant terminated personnel a severance benefit 
of one month's salary for each year’s service but not to 
exceed one year’s salary at the then current salary rate 
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1 . 

2 . 

3. 

K / /‘o -> 

6 . 


7. 

8 . 
9. 

10 . 

U. 

12 . 

13. 

14. 

15. 

16. 

17. 

18. 
19. 

Overseas claims 20. 
uathority 


of such personnel in accordance with such regulations 
as the Director may prescribe and, in addltitm, whenever 
the Director deems such payment to be warranted. " 

'*(1) Paragraph (4) of section 104(a) of the Internal 
Revenue Code of 1954 (26 U. S. C. 104{a)(4} ) (relating 
to the exclusion from gross income of compensation 
for injuries and sickness) is hereby amended to read 
as follows; 

"( 4 ) amounts received as a pension, annuity, or 
similar allowance for personal injuries or sickness 
resulting from active service in the armed forces of 
any country or in the Coast and Geodetic Survey or the 
Public Health Service, or as a disability annuity payable 
under the provisions of section 831 of the Foreign Service 
Act of 1946, as amended (22 U.S.C. lOSlj 60 Stat. 1021), 
or as a disability annuity payable \mder Title II of the 
Central Intidiigence Agency Act of 1949, as amended 
(SO U.S.C. 403(a) et seq.). 

’*(j) Settle and pay, whenever the Director determines 
that payment will further the purposes of the Act, without 
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Gifts and 
Bequests 


1 . 


2 . 


3. 


4 . 


5. 


6 . 


7. 


8 . 


9. 


10 . 


U. 


12 . 


13. 


14. 


15 . 


16 . 


17 . 


18 . 


19. 


20 


regard to any other provlaiona of law and under such 
regxdations as the Director may prescribe, in an anount 
not exceeding $10, 000, any claim against the United 
States for loss or damage to real or personal property 
(including loss of occupancy or use thereof), belonging to, 
or for personal injury or death of, any person not a citisen 
or resident of the Uziited States, where such a claim arises 
abroad out of the act or omission of any Agency employee 
or out of the act or omission of any person acting on 
behalf of the Agency but only if such claim is presented 
in writing to the Agency activity involved within one year 
after it accrues. " 

(7) Add a new section 7 after present section 6, 
as follows: 

"(7) (a) The Director of Central Intelligence is 
authorized to receive gifts to the Agency and in hie 
discretion to accept, receive, hold, administer, and 
expend such gifts and bequesta of persemal property, 
from individuals or others, for the benefit of, or for 
use in connection with, the Central IntelUgence Agency 
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1. And Ite personnel. Gilts or be<}uest8 of money or 

2. the profits from ssles of other property received 

3. as gifts shall be subject to disbursement by the Director 

4. in accordance with the terms and conditions of the 
5* acceptance of any particular gift or bequest. 

b* '*(b) The Director is authorised to invest* reinvest* 

t. or retain investments ^ the money or securities as he 
8* shall deem advisable and the interest or profits accruing 

9. from such use shall be available for disbursement as 

10. provided in (a) above. For the purpose of Federal 

11. income* estate and gift taxes* gifts and bequests accepted 

12. by the Director shall be deemed to be a gift or bequeet 

13. to or for the use of the United States. '* 

14. Section 3. (1) Insert the heading ’‘TITIUE I — Definitions 

15. and General Authorities"^ before the section title* 

16. "Definitions*" of section 1 of the Central Intelligence 

17. Agency Act of 1949, as amended. 

18. (2) ftenumber section 7| section 8, Appropriations } 

19. section 9, Separability of Provisions ; and section 10, 

Short Titl e} to read: section 8} section 9* Appropriatiene ; 

21, section 10, Separability of Provision s} and section U, 

22. Short Title, 
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ZHsalAiity System 


1. Seetion 4. Tl» Csatrsl littelUgsace Agtiocy Act 

2. 1949* ss smeaded* is Ikiztlisz smsaded by thm 

3. addiUoB ai f ITIj: H fts i^jsnrs: 

4. "TITLE II — RETIREMENT AN© ©ISABIMTY 

5. SYSTEM 

201, Uadss such segadstioas ms tbs Director 
7. mey j^eseribe, tbs mreetor Is satborised to exercise 
8« tbe siRborltiee for tbs sstsblis^cteat* m sit itei^enye 

9. sad ajwratioa of s reUremeat sad dissbIUty system 

10. set forth la the Act of li AagaM I94h, c. 9S7* hO Stst. 999, 
U. ss heretofore er heresiter siaeaded, la order to eMsbllsb 
12. s reUreraeat sad disability system lor such laiRvlibtals 
iJ. sad elaases or groaips of Ageacy officers sad em^oyees 
H. as be may deMgaste Irma time to timej Provided , That 

15. tbe Director aball act Implemeat fotore ameadmeats to 

16. the said satberlties estabUsbcd ia the Act of li Aagast 

17. 1946 aatil tbe Commlttoas oa Armed Services of tbe 
IS. Seaate sad tbe House of Represaatatives have beea 
19. eoasulted as to all tbe detaUs of such aasaadm^s. 
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jj^ ^215 References toXaws etc™ 

X 


w p , ,. gy . 4y.4 . 

"ij (r 


P-2^, L V 

-P .- .. 7 , L 9 


■- P ' 9> L 9 


fsHsc 4o:{iT:r;e,^^"^’' 

10 use 2301-2307, 2312 and 2383 (Armed Services 
Procurement Act of 1947. .as amended) 

Section 203(f) of the Annual and Sick Leave Act of 
iVUi, as amended (by section 401, PL 86/707, Over- 

loTn Differentials Act. 6 September 

I960 - attached) 5 USC 2062 

Standardized Government Travel Regulations 
and 

f^n amended 

(60 Stat. 808; 5 USC 73b (Traveling expenses 

first cla«.q] 

injuries or sickness 




Folder 

F older 

Tab 

Ta y 

.Tab 

Tab 


50 use 403(d) et seq. (This section, 403(d) was 
repealed by PL S5/5Q1, dated HUSS, Gov't 
Employees Training Act. Section related to Educa- 

lon and Training) Cite should read "50 USC 403(e) 
et seq, ' ' 


p. f, I 10 

— L ■ ? - 

-pi 18, L 22 Section 14 of the Federal TTwarvirs .-s 

Aef of c 4 V ^ Employees Compensation 

-rny-TT? Act of Septe mber 7, 1916. as a mend^r^ 

fi 1 9 j ^ 

"i A T n mm 


-p . 21. L 17 


fsTu^r 703I Statutes, as amended 

pi use 203) - Assignment of claims; set-off 
against assignee . 


f>, Iv 

^ Chapter 11 of title 38, United States Code (Defini 
phrase "period of war") 38 USC 301(2) 

United States Code, 
Title 10, sections 1331 et seq. . Retired pay for 
non- regular service. 


— ^ i».. 


Tab 


Tab 
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p» 34 | — Li ' 1"2 - 5 use 62 (Holding other lucrative office) Tab 

and 

L 13' 5 use 715a - omitted and superceded by 

5 use 2255, Mandatory separation, eite should 

read "5 USe 2255. ” Tab 

eivil Service Retirement Act , as amended Folder 

Foreign Service Act of 1946, as amended Folder 


I /> S'O Yo ^ 

J- , ^ Ii iiiii n- i r i ir ^ .» m wi. irin.rr-i- ■ n .i, i ,i,iiT -.TTrnm t-ni n- 

L/h sU- i. 
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H. R. 7216 

(p. 4. L 9) 

Originally 203F applied only to Foreign Service. It is now 5 USC 2062(f), 
applying to all officers and employees upon completion of 24 months of 
continuous service overseas: 

Sec. 2062 

(f) Amount of leave of absence; accumulation. 

Upon completion of twenty-four months of continuous service 
oiiside the United States, officers and employees may be granted, 
in accordance with regulations of the President, leave of absence at 
a rate not to exceed one week for each four months of such service 
without regard to any other leave provided by this chapter, for use 
in the United States, or, if their respective places of residence are 
outside the area of employment, in the Commonwealth of Puerto Rico 
or the possessions of the United States. Such leave so granted may 
be accumulated for future use without regard to the limitation in 
subsection (d) of this section but no such leave shall be made the 
basis for any terminal leave or for any lump-sum payment. 
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H. R. 7216 


(p. 5, L 6) 

5 use 73b 

Sec. 73b. Traveling expenses limited to lowest first-class rate 

Whenever by or under authority of law actual expenses for transportation 
may be allowed, such allowances shall not exceed the lowest first-class rate 
the transportation facility used in such transportation unless it is certi- 
fied, in accordance with regulations prescribed by the President, that the 
lowest first-class accommodations are not available or that use of a compart- 
ment or such other accommodations as amy be authorized or approved by the 
head of the Agency concerned or such subordinates as he may designate, is 
required for purposes of security. Mar. 3, 1933, c. 212, Title II, Sec. 10, 

47 Stat. 1516, as amended Aug. 2, 1946, c. 744, Sec. 6, 60 Stat. 808. 
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H. R. 7216 

(p. 7. L 9) 

26 U.S.C. Sec. 104 (a) (4) 

Sec. 104. Compensation for injuries or sickness. 

(a) In general. 

Except in the case of amounts attributable to (and not in excess of) 
deductions allowed under section 213 (relating to medical, etc., expenses) 
for any prior taxable year, gross income does not include -- 

(1) amounts received under workmen's compensation 
acts as compensation for personal injuries or sickness; 

(2) the amount of any damages received (whether by suit or 
agreement) on account of personal injuries or sickness; 

(3) amounts received through accident or health insurance 
for personal injuries or sickness (other than amounts received 
by an employee, to the extent such amounts (A) are attributable 
to contributions by the employer which were not includible in the 
gross income of the employee, or (B) are paid by the employer); 
and 

(4) amounts received as a pension, annuity, or similar 
allowance for personal injuries or sickness resulting from active 
service in the armed forces of any country or in the Coast and 
Geodetic Survey or the Public Health Service, or as a disability 
annuity payable under the provisions of section 831 of the Foreign 
Service Act of 1946, as amended (22 U.S.C. 1081; 60 Stat. 1021). 
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For purposes of paragraph (3), in the case of an individual who is, or 
has been, an employee within the meaning of section 401(c)(1) (relating 
to self-employed individuals), contributions made on behalf of such 
individual while he was such an employee to a trust described in 
section 401(a) which is exempt from tax under section 501(a), or under 
a plan described in section 403(a), shall, to the extent allowed as 
deductions under section 404, be treated as contributions by the employer 
which were not includible in the gross income of the employee. 
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(p. 24, L 17) 

31 U.S.C. Sec. 203 Assignments of claims; set-off against assignee. 

All transfers and assignments made of any claim upon the United 
States, or of any part or share thereof, or interest therein, whether 
absolute or conditional, and whatever may be the consideration therefor, 
and all powers of attorney, orders, or other authorities for receiving 
payment of any such claim, or of any part or share thereof, except as 
hereinafter provided, shall be absolutely null and void, unless they are 
freely made and executed in the presence of at least two attesting 
witnesses, after the allowance of such a claim, the ascertainment of 
the amount due, and the issuing of a warrant for the payment thereof. 

Such transfers, assignments, and powers of attorney, must recite 
the warrant for payment, and must be acknowledged by the person making 
them, before an officer having authority to take acknowledgments of deeds, 
and shall be certified by the officer; and it must appear by the certificate 
that the officer, at the time of the acknowledgment, read and fully 
explained the transfer, assignment, or warrant of attorney to the 
person acknowledging the same. The provisions of this section shall 
not apply to payments for rent of postoffice quarters made by postmasters 
to duty authorized agents of the lessors. 

The provisions of the preceding paragraph shall not apply 
in any case in which the moneys due or to become due from the United 
States or from any agency or department thereof, under a contract 
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providing for payments aggregating $1, 000 or more, are assigned to a 
bank, trust company, or other financing institution, including any 
Federal lending agency; Provided , 

1. That in the case of any contract entered into prior to 
October 9, 1940, no claim shall be assigned without the consent of 
the head of the department or age ncy concerned; 

2. That in the case of any contract entered into after 
October 9» 1940, no claim shall be assigned if it arises under a 
contract which forbids such assignment; 

3. That unless otherwise expressly permitted by such 
contract any such assignment shall cover all amounts payable under 
such contract and not already paid, shall not be made to more than 
one party, and shall not be subject to further assignment, except that 
any such assignment may be made to one party as agent or trustee for two 
or more parties participating in such financing; 

4. That in the event of any such assignment, the assignee 
thereof shall file written notice of the assignment together with a true copy 
of the instrument of assignment with (a) the contracting officer or the 
head of his department or agency; (b) the surety or sureties upon the bond 
or bonds, if any, in connection with such contract; and (c) the disbursing 
officer, if any, designated in such contract to make payment. 

Notwithstanding any law to the contrary governing the validity of 

2 
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assignments, any assignment pursuant to this section, shall constitute 
a valid assignment for all purposes. 

In any case in which moneys due or to become due under any 
contract are or have been assigned pursuant to this section, no 
liability of any nature of the assignor to the United States or any 
department or agency thereof, whether arising from or independently 
of such contract, shall create or impose any liability on the part of the 
assignee to make restitution, refund, or repayment to the United States 
of any amount heretofore since July 1, 1950, or hereafter received 
under the assignment. 

Any contract of the Department of Defense, the General 
Services Administration, the Atomic Energy Commission, or any 
other department or agency of the United States designated by the 
President, except any such contract under which full payment has been 
made, may, in time of war or national emergency proclaimed by the 
President (including the national emergency proclaimed December 16, 1950) 
or by Act or joint resolution of the Congress and until such war or 
national emergency has been terminated in such manner, provide or 
be amended without consideration to provide that payments to be made 
to the assignee of any moneys due or to become due ixnder such contract 
shall not be subject to reduction or set-off, and if such provision or one to 
the same general effect has been at any time heretofore or is hereafter 

3 
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included or inserted in any such contract, payments to be made thereafter 
to an assignee of any moneys due or to become due under such contract, 
whether during or after such war or emergency, shall not be subject to 
reduction or set-off for any liability of any nature of the assignor to the 
United States or any department or agency thereof which arises independently 
of such contract, or hereafter for any liability of the assignor on account 
of (1) renegotiation under any renegotiation statute or under any 
statutory renegotiation article in the contract, (2) fines, (3) penalties 
(which term does not include amounts which may be collected 
or withhold from the assignor in accordance with or for failure to 
comply with the terms of the contract), or (4) taxes, social security 
contributions, or the withholding or nonwithholding of taxes or social 
security contributions, whether arising from or independently 
of such contract. 

Except as herein otherwise provided, nothing in this section 
shall be deemed to affect or impair rights or obligations heretofore 
accrued. (R.S. Sec. 3477; May 27, 1908, ch. 206, 35 Stat. 411; 

Oct. 9, 1940, ch. 779, Sec. 1, 54 Stat. 1029; May 15, 1951, ch. 75, 

65 Stat. 41) 
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H. R. 7216 


(p. 30, L 15) 


38U.S.C. Ch 11, Sec. 301(2) 

(2) The term "period of war" includes, in the case of any 


veteran- - 


(A) any period of service performed by him after 
November 11, 1918, and before July 2, 1921 if such veteran 
served in the active military, naval, or air service after 
April 5, 1917, and before November 12, 1918; and 

(B) any period of continuous service performed by him 
after December 31, 1946, and before July 26, 1947, if such 
period began before January 1, 1947. 


Approved For Release 2000/09/08 : CIA-RDP75B00380R0008001 20004-1 



Approved For Release 2000/09/08 : CIA-RDP75B00380R0008001 20004-1 


5 U.S.C. Sec. 62 


H. R. 7216 

Holding other lucrative office 


(p. 34, L 12) 


No person who holds an office the salary or annual compensation 
attached to which amounts to the sum of two thousand five hundred dollars 
shall be appointed to or hold any other office to which compensation is 
attached unless specially authorized thereto by law; but this shall not apply 
to retired officers of the Army, Navy, Air Force, Marine Corps, or Coast 
Guard whenever they may be elected to public office or whenever the 
President shall appoint them to office by and with the advice and consent 
of the Senate. Retired enlisted men of the Army, Navy, Air Force, 

Marine Corps, or Coast Guard retired for any cause, and retired officers 
of the Army, Navy, Air Force, Marine Corps, or Coast Guard who have 
been retired for injuries received in battle or for injuries or incapacity 
incurred in line of duty shall not, within the meaning of this section, 
be construed to hold or to have held an office during such retirement. 

(July 31, 1894, ch. 174, sec. 2, 28 Stat. 205; May 31, 1924, ch. 214, 

43 Stat. 245; July 30, 1937, ch. 545, sec. 6, 50 Stat. 549; June 25, 1938, 
ch. 694, 52 Stat. 1194.) 
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(p. 34, L 13) 

5 U. S. C. 715(a) - omitted and superceded by 5 U. S. C. Z255 
g 2255. Mandatory separation. 

(a) Seventy years of age and fifteen years of service; effective 
date of separation. 

Except as hereinafter provided, an employee who shall have 
attained the age of seventy years and completed fifteen years of 
service shall be automatically separated from the service. Such 
separation shall be effective on the last day of the month in which 
such employee attains the age of seventy years or completes fifteen 
years of service if then beyond such age, and all salary shall cease 
from that day. 

(b) Notification of separation. 

Each employing office shall notify each employee under its 
direction of the date of such separation from the service at least 
sixty days in advance thereof: Provided , That subsection (a) of this 
section shall not take effect without the consent of the employee until 
sixty days after he has been so notified. 

(c) Presidential exemption. 

The President may, by Executive order, exempt from automatic 
separation under this section any employee when, in his judgment, the 
public interest so requires. 

(d) Persons exempt. 

The automatic separation provisions of this section shall not 
apply to any person named in any Act of Congress providing for the 
continuance of such person in the service, to any Member, to any 
congressional employee, to the Architect of the Capitol or any employee 
under the office of the Architect of the Capitol, or to any employee 
in the judicial branch who has been appointed to hold office for a 
definite term of years. 

(e) Alaska Railroad and Canal Zone employees. 

In the case of an employee of The Alaska Railroad, Territory 
of Alaska, or an employee who is a citizen of the United States employed 
on the Isthmus of Panama by the Panama Canal Company or the Canal 
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Zone Government, the provisions of this section shall apply upon 
his attaining the age of sixty-two years and completing fifteen years 
of service on the Isthmus of Panama or in the Territory of Alaska. 
(May 29, 1930, ch. 349, § 5, as renumbered July 31, 1956, ch. 804, 
title IV, § 401, 70 Stat. 748. ) 
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NOTES FOR MISFIMa QEm-AL CAKTER ON REGUIATION 


1* Introdgotory Reaarks 

Thtnks for taking tljne to go over zvgolatlon with ita* Want to lasntion 
that the reppeaentatlves designated by tb® Deputy Directore to coordinate the 
regalation have been cooperative «id reeponeivo in helping ua to get this phase 
eonplcted qniokly* 

1^1 a word of explanation about the length of the regulation is needed- 
ha pages, Howeier, bill iteelf is 30 pages, Retireiaant syste* is 06 ii«>lex 
s^4®ot which caimot be described in s few pages. However, aiost of the naterial 
idiich we think is ingjortant to cover with you is in the first U pages. The 
rest of the regulation is taken elnost entirely trm the bill. 


2, Gbieetives 

In drafUng, we tried to keep five general objectives before ust 
llJMt, to retain fiexibili^, (We any have written in more than BCB or tl» 
Comittees will eoeept, mention these points as we come to them.) 

as^^, to make tbs regtGLstion a cen^ete xmahaaim which stands on its own faet, 
jgl^gd, to stick dossly to the Isngttsgs of -tiw bill but be sure to cover also 
w^ts e»aPhS8l!»d4s^ m^ with G<gg4ttee^ _^ .in_ 

ygaarth, to delet^te authorities necessary for routir» adslniatration, (WlH cover 
in a sonent ‘Uios» reirarved to DCI, 

fifth, to spall cut internal preoedures qoly to extent neoessary to substance 
of regulation. Will cover later tdiat additional isauanoes we think may be 
neoessary or desirable. 


3 * 

Will be glad to go through zegulstion page by page with you if you wish, 

are lartimilarly aignifioant. 
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Rg£»JLt ptrsgraph (X) ttader the heeding SEFUHTIO^, ee have defined 

edroree deterndnetlon. IMe me needed to the writing 

of hearing and appeal proceduree >*leh I idll cover later# 

In fMregrai^ (5) under the sane heedlngi^ ^ have defined Ageniar 

eervloe to avoid an^ Jiiaunderetanding or ooafnaion# fkm ^fiidLtloa 
oovere two poiate ^t sight othemiee be sleimderetoodt tom, 

servioe aa a olvilien eaQ&ofTee of OZA eoiattsi and^ two, aervloe 
with predecessor egeneles— -CBS, SSO, etc,-— doee not count as Agency 
service# 

Pege^t In paragraph (5) at the top of page 2, we have defined *oaieer .” We 
felt this was aeceasazir beceuse of the inportance of the term in 
eetebliahing criteria fw pirtidpetion# 

Page 3 « Ihere are two very la^ortant i^flUxLtions on thi# page# In disoaesing 
them, am also going to over to the policy stateasnts and the 
seotlons cn deti^natian of participants and perLodio review of 
participant# 

First, ttere is te definiticn of "qaalifelm eervice” in paragraph (11)# 

This definiticn is taken from the bill emoept that we have spelled oat 

what was covered in the bill by a referei^ to another eeatipa of the 

Mil# As yea lowaf, the bill now oemtains reqaireaents f&r five years 

of qualifying servioe to be eligible fw v*^owtary or ^vaiof^tHry 

retireweat # (let ns esqslain here that we ars now using the tern 

”involuntary retireni9iit*» to asan idiat we had generally celled 

"disoaitiinffld servioo'* previously# This is because the bill now 

covers under '’disoontinusd servioe** only ti^ partiolimnt who is 

separated witout qualliying for an annuity# The provision we are 

describing as •invoGUmtary retirement” hat been placed in the Mil 
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UB^r the heading of »tandatory retirement” which aleo ineludtes age 
retirenszrt#) 
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Seocaidji the 2 « is the definltloi of ^ooslifiyliRuz duty* in paragraph (12 }• 
This defLnltim beoam neoestaxy the hill ^e amnded to Inoliide 
a definitim of "qoallfjriitg sendoa** Nhi(^ met broader than we had 
intonded in oar nse of tern. Under the blU^ aerely being a 
partioipant ie "qoallQdng sersioe.’’ Ms had of omirse intended that 
par^^pants would be reqaired to perfora reasonable periods of 
tto kinde of da^ idii^ warrants the bill in order to be designsted 
end to rsnain in the a^rsteau *'Qttali£^irig dut^r" aa we have defined 
it here dji i^t we bed pravloaeljr descnibed as "(palif^ng ^ndoe.” 

I want to over now to the policy etateaeote on page 

iParegraphs (b)« (o), end (d) cower the Initial ]>eid 0 Baticai of partltd.- 
pwFitSy 0 <mtlniianoe as a Pariioipent|) and itm wsating of eontiimed 
partloipatitm in a fary.(^l»st After Fifteen Years of ServioB« Yon 
will notioe that thess statsarats require the perforaance of 
dntr to be deelgneted a participant end to resiain a pertieipant* 

Also* 1 aentlaned esrlier that m had felt a definitiim of ''eareer*' 
was needsdo In this eomisetioR« lot as point out in parapeph (d) 
the requireiwnt that a partioipant *s *'oaraMF* bs adjudged qualifYiag* 
Sow# let*s akip over to fwae 8 whan urn haws spelled out iim orlterio fear 
inltitl deeignatlcn and periodio zwviow, ^ five le^renents listed under { 1 )« 
Ini^l Deslffloation* are taken from the Oemmittee report. (BEAU TlglU) 

Pamgzeiph ( 2 ) on Bwtlodis Raview is Aao taken from the Comlttee report, 
Kotioe l^t it reqelree two reviews on the f^P^ and ten& snniveraary 
of desipistien as s partioipant and a flnia revleir on the fiftsenth 
tnedveriNir^ of sppoin^nt in the Agency. 7he reason for lying the 
final raviaif to lOD in the Agsn^ is, of ooursa^ tiis faot that the 

ri^t of parliolpation vests at the 15^ year of servloe and we want 
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to iMiB» 9* tiwz'e io • of t^LssOmm seglodg of qaglif!>log 

duty idiioh Bust be parforwd if • parti.oiptt»t is to x«Beia in the 
StsretttMa 2 x 1 the leat eentenoo^ m Iwm pcHsyided an author!^ for 'Uxe 
ISireetor to nake exeeptlouil m belieire tliia ia a aeaesaarjr UndMlity 
bnt are not aure that WM maS ^ CoRimlttftes Bill agree to it* 
it least in theoear^ It wonid pexvit a partioi|>ant to be in the Astern 
and retire nithout eear perfozving anQT qaalif>ing dutjr* 

Also on page 5>« in paragraph (^)J^ na hare covered the daai^ation of 
en^iilc^feea m dn^ trihaii Mli is eiiaeted* This paragraph oonfoms 
to the (palil^ing da^ re<plreMeiitB atatad abova* Again^ m have 
I left e leopholft for the Dlreetor to sake esraeptloixa ahi^ would 
I naka it poeaible to dealpiate one of our fifteeii^ar>>4ia|4o^eea idio 
had aawar perforasd ^lif^ng datf« ¥e aren't aura that we can heap 
this px*onriai<« in the regalatian -tiu^ugh the external coordination, 
Gcdng back to page L to piok up wtora I left otf^ 

In paragraph (13), we haws included a definition of "aerrice credit," 

¥e also ad<ted a provision to ensl^s ts to use the Civil Ssx*vice 
Ccnmisslm's lengUxjr and detailed materiel on craditaMpity of 
mrvioe end not inoerporete similar materisl in oyk ¥e have, 

of oGursa, inoludsd e looi^le so that we ean deviate if aeoessary, 

Xn paragraph (1) undbr hsading PCSLICT at ^yie bottom of the page, 
have included a re<|aireiaBQt that pertioipants be C.S. eitiaen«, 

¥e did this after hearii^ that this particular point had bean 


raised on the Senate floor. 

Page g t Us've already covered (b), (o), and (d), I would like to foam now 


on fhm paragraphs on l^arings and appeals idiich 


with (2) Cppor- 


tunity to be Beard by EetiremBnt Board at botton of page 5* 
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As yot]i knoKf the 1411 eontsias s proviso tbtst detsmiimtlans of the 
]}lreet<n‘ under the Systen are not revieifa14.e by any court* felt 
that this laada it particularly ia^xnrtant that our ^regulation provids 
for hearinga and appeals ei'iy^izi the Ageiu^* ^^roceduref which m 
I have provided are slidlar to those granted an esqployeft wtK) la being 
' involuntarily aeparated imder the Sireotor*8 authority* I>o not 
provide for repreaantation by ootmsel or fbrniahing epedfie atate- 
nante of reaseaw for deteitslnatiott* ^ believe procedures give 
enplt^e svery assttrsn(» that Ms case will be oonpletely and 
con.l..«a. . 

Partgraiii (2) on pige 5 provides a right W the ewplgyee to be heard 
by the Betiraatent board before it recKroasnds an adverse detersdna* 
tion* 

Paragraph (3) m page 6 pqrovides a rlriit of aspeal to the Doctor 
of any d^tamlnation nada by hla or by the IbLreotor of Fbr 8 onn 0 l«. 

The procedures for appeal are iHmtained in narsarji^uh f on oaes 
wMoh covers notios of detanatnatlaas aiwt in oarsaragh g beginning 
on page 11. Want to eall to your partioul«f attention the role ths 
^ will pli^* 

Now if we can go baoi; to page d* Z thiide m oift tike ^ the rest of the itess 
in order* 

Paragraph d* beginning at the bottom of page 6 oovers (telegatlcna of 
autfaoyl’^* au^orities whioh have been reserved to ^ Cireotor 
are approral of volimtaxy retironent and involuntary retdreaent*- 
whether un^r ths ganerel provision for involuntary retlreiaeat or <m 
disability retlreaeat iniMated by tM Agenoy* Also« only the DCH 
Approved mUremnt 

age* Mi have delegated to b/Pare au'^oM'^ to deslpate participants 
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bat m are not oortein that this delegaticai can leet throu^ 
coordination. Tto iJeaate report epecifically ata^e that doaignatione 
will be dvtonthsfhy tbs Director. It will ^ust mean wore paper- 
work Gcoiiag ap here to your offlee if we ean*t keep the delegation. 
iSSLl^ Paragraph (2) eatabnahee the GIA Betiw«»nt Board. {MAD) 

Without ooBiing to ary eoncluaion about whotha Qialrwin should be, 
we have pretty wall aghsed aaong oum^lwa that it ahould not be 
D/Pera or any of hie people. It does need to be a aenior guy who 
can put is alwost full ti» at the ;Job durir^ the early months of 
inpleiBentatlon of the system. 

Paragraph (3) dalogataa authorities to the D/Pinanoa. Vfe h®va reaerfod 
to tlffl Direotor tha authority to invest monies in the ftmd, 

We*vo already oovsred pages 8, 9, 10, 11, and most of 12. Here we get into the 
subetantivB provislona of tbs bill, begiiming with Disability Retire- 

BageJJi The first paragrai^ under h., Dtaabili^ Ratireiiiettt, states the 
eligibility reqaLrements and epeclfies that D/Pbra can approve 
vcauataiy disability retiremiBt but only the IXJI can approve 
involuatary disability retirement. There is a oonpanlon decision 
to make in each cum ragarding whether the disability is permanent. 
Psga^* Paragraph (2) la largely procedural, Tou will notice that D/ibra wUl 
get the advice of the Board of lisdical ExtHdnara, tlw DO having 
career ;Jur±adiation over the employee, and the CIA Hetiresmat Board 
before recm^nding Invc^t^tary ^aahdlity s^tlrement. 

Paragraph (3) on the supervisor* a stotanent is standard with both 
Civil Service and Foreign Service. 

provided in paragraph k for a Board of Ifedloal Imamtners chaired 
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gevemasut serdoe, lit ’-VB Also pa^odded m eaoapA dause ao the 


Qhainain of tlw Board oan appdnt other dootoara to emduot exadna* 
tiona «he}3 aeaaaasry, M»*ra ‘Ualnktng hexti of cases vhsn the dlaablad 
peraoR la itd in this area. 



The next few pages oomr ths ec^nitatieaa anmii%« perlodio neo»nlmitl<m of 

an annultanl who is not panaanaatly disabled* and xeai^lo^SBent of ^ 

a reooesred annuitant* Thsaa are all pretty Baaoh taken f^om the ;> 


bill* €te gaga jid* In paragrai:^ (£) at ti» tqp of the page* we have 
inoluded a prodel^ that the recovered disability aniBiitant who la 
not zeeflgsleyed mj be efflstddsrad as hadi% been iznroliattirily reti3rad*^ 
The Mil doea not inducls IhiB prodsion Imt we believe that we ean 
do so* It would cover the ease of the nan dto had tha 25 years M 




serdoa bat dio did not mat tte age 50 reqalraaent for voluntary 


serdoe* The bill does apadfloally prordde tw cmeidesdng hiia as 
hadng voluntarily radrad if he is qualified and so eleota* 

The next two aeotioiMi repeat naterial tiae MU about ths relationsMp between 
fUClA benefits end diaabili^ xetiremnt* 

Page 19 1 BeginidLng at the bottom of page we oom to tfanMOdbqt Iteeth In Serdoe. 
Thle ie yaat the naterial iruslndad in the bill* 


Pam <^ i Begiffliii^ at iim bottom of page 20* wa have included the Material in 
the bill m yduatary Batjrenent * 

Page £l i Beginning about the middle of page 21* we have Piaocmtlnued Serdoe 

B^aefita * This just covers the reftmd of oontrlbutloni or a deferred 
annuity to a partieipant separated after 5 years of Agency aerdcn* 
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Fsim M t mUiyiMl m Ipyc^iaiitagy begins at the tcsp of pig# 2St^ 

Want to call your attention to the prooedora m ha'es provided for 
these oaeee* feragrai^ (2) indlcetee that the reearaendfition will 
ordinarily originate with the Head of the Career Service. Ilcwever* 
we he-vtt provided that S/Bers Jaay crigiiiuite in appropriate oa8ee*«these 
night be eases copalng out of the ^raanz»l Svaluatlon Board. 

ga a pictihi 

Still csi page 12t we eoi» to idm provision m Maatiatory letirenewt for 
age. Thia la taken froa tha MU but want to be sure y<m realise 
the dienges ns^ in the Senate vereion. fhs aoetl<m oaUs for 
the autonatio eoparatlcn of a Q3»18 or above at €$ and of a QS-17 
or below at 6o. ^sweverit he will reosive m annuity only if he 
has 5 years of Agency service. We it oulilosly ^t ws would 

have a oase M a QS»17 or below reaching age 60 w/e 5 years of eerviosn 
but if we dld^ we nl^ want to extend his tdne<M«nd Idle Dd would 
have authority to dto eo— until ha oonpletod $ yeara of servioe. 

A point we ^ould nentim here is the fact Mmt there are now in the 

Claiidestlne Services acne people who are 0 60 and over tdio would 

as. 

qpuiXliy for designation partioipants. Wa are going to have to 
face 19 to a pcUor nation of idie^er to dssigiiate as e pertiolpant 
a nan who is already beyohd aandatwy retlreiBBnt aga and then retire 
hin. It sBoii» illt^cal to db so but ws are sure thst sons of thase 
people era oountiz^E m getting the 2$ annuls. 

The rest of %im regulation is Juet ’^ts end bclta” stuff m confutation of 

annuitieOf pricn> service oredlt« vOItmtary oontrlbuti(»)s and ^ like. 

Would like to aldp over to mm kO dbist to mil your attenMcm to the 

seetion on oonpensatlon of a rsoifloyed annuitant, This is in paragraph 
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tod, a»Uy, . petot <nt »aU«. t. b.*to,d„g „ r.g.rdtog th. 

nmerloal Itoitattm cn Par,gr.pl. (i) staU. 

oust the MU rtetee. (2) e:?Jl.ina that delhned 

wn't be o<nmted egelnM the UMtetlon untU the, .re .ctueUy ««irea. 

«>r.gr.i* (3) on gi„, tiu, D^er. re.ponMMUty for omtrollln* 

th. maber of ntinantt. .o v. don't exceed the Unit. 


IgSgAMGEgl 

Itortion brlefl, that «, .m «»d an totamal A,, nap preo.dur.1 iaarenoa. 
son. of thia la elreadf prepared in rough draft. u«. to get t,«eth.r 

Mth Mnanoo to produre a aort of ".^rattonal plan- on ho. to proceed. 

Alao plan to produoa a Cluertdon md Ansrer paMUet i-ti.. to the 
0 I»« pwt oat by Civil Ssrvto* and Fomign Sartiea. 


bill smmm cEimtom 

If OH> taka a fk. BOre Mnut... w)uld Uk. to raire , na. Babjeot. 
«. -ould Ilk. to BilBi thia opportonltr to hare the Pre.id.nt reke a oerenl, 
of algnlng th. MU «>d aay a H,„ nio. thing, about tha Aganoy. In Alao, 

«»ad Uk. to try to gat .on, of the pan. ured for Mgnlng to glre to paopl. 

who heve dona moat of tfc» wozic on the bill* 


Approved For Release 2000/09/08 : CIA-RDP75B00380R0008001 20004-1 



